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PERMIAN BASIN WORKFORCE DEVELOPMENT BOARD

WAGE INCENTIVE INITIATIVE 
REQUEST FOR QUALIFICATIONS


BACKGROUND
The Permian Basin Workforce Development Board (PBWDB) is charged with planning, administration, oversight, and evaluation of a consolidated workforce system for the Permian Basin Workforce Development Area (WDA).  The mission of PBWDB is “investing in the future through jobs and training”.  

PBWDB is the grant administrator and grant recipient of federal and state funds for programs and systems to assist employers, job seekers, low-income adults and families, dislocated workers, and youth to meet their employment and child care needs in the seventeen counties of the Permian Basin WDA.  The counties include Andrews, Borden, Crane, Dawson, Ector, Gaines, Glasscock, Howard, Loving, Martin, Midland, Pecos, Reeves, Terrell, Upton, Ward, and Winkler. PBWDB Workforce Solutions offices are in Big Spring, Fort Stockton, Midland, Odessa, and Pecos.

PBWDB contracts with Arbor E&T, dba Equus Workforce Services, to deliver Child Care Services (CCS) in our 17-county WDA. CCS provides federally funded child care subsidies for eligible low‐income parents/guardians who work, attend school, or participate in job training. PBWDB is also responsible for the child care quality services delivered in the Permian Basin. The primary goal of the child care quality program is to improve the quality of child care and to support the WDA’s Texas Rising Star (TRS) providers.


PURPOSE OF THIS REQUEST FOR QUALIFICATIONS
PBWDB is soliciting proposals from interested parties to develop and administer a wage incentive initiative for eligible child care providers located within the Permian Basin Workforce Development Area. 

PBWDB receives Child Care Quality funding to support activities intended to improve the quality and stability of child care services within the WDA. One of the challenges affecting child care providers is the recruitment and retention of qualified staff. Compensation for child care professionals is frequently not competitive with other employment opportunities available within the regional labor market, contributing to turnover and instability within the child care workforce.

Wage incentives provide an opportunity to support the retention of qualified child care professionals while reinforcing broader quality-improvement efforts. A well-designed wage incentive model should support workforce stability, professional development, progress toward higher levels of child care quality, and continuity of care for children served by participating providers.
PBWDB anticipates making approximately $500,000 available for wage incentive payments, subject to State approval and availability of funds. Administrative and program management costs shall be proposed separately and may not exceed five percent (5%) of the approved program amount, subject to applicable funding requirements and final approval.

This Request for Qualifications (RFQ) provides a uniform method for the procurement of these services. The purpose of this solicitation is to ensure compliance with applicable federal, state, and local procurement requirements.


GENERAL INFORMATION
RFQ Availability
RFQ packages may be obtained beginning October 23, 2026, Monday through Friday, 8:00 AM to 5:00 PM. RFQ packets may be requested by emailing pbprocurement@workforcepb.org or accessing the RFQ document at www.workforcepb.org.  
	
Individuals/organizations requesting an RFQ package will be asked to provide their company/organization name, contact person, address, phone number, and email address of the contact person.

Contact Person
All questions regarding this RFQ are to be directed only to:
pbprocurement@workforcepb.org
All emails submitted are to include “Wage Incentive Initiative” in the subject line.

[bookmark: _Hlk523834861]Questions regarding the RFQ must be in writing and submitted on or before November 2, 2026. No questions will be accepted after this date. All questions and answers will be sent by email to all potential responders who have provided their name and contact information, including their email address. No verbal questions will be accepted or answered.

Responses will only be provided to questions or inquiries requesting general information about this RFQ or the content of this RFQ.  No technical assistance will be provided.

PBWDB staff or PBWDB Board members may not help a responder either by providing information, answering questions, or assisting with writing proposals through personal contact, phone, text, email, fax, or any other method of contact. PBWDB is not responsible for the accuracy of information obtained from any source other than the authorized contact person for this RFQ. Communication with any PBWDB staff member or PBWDB Board member, other than the designated PBWDB contact person, is strictly prohibited unless prior written approval is obtained from the designated contact person. Failure to comply with this requirement will result in disqualification of the proposal.

Performance Period
The performance period is from December 1, 2026 through November 30, 2027. PBWDB has the option to renew the contract on an annual basis for a maximum of two (2) additional years. Funding for this contract is subject to the availability of federal and state funds received by PBWDB.

Submission Instructions
· All proposals must be typed on 8½” by 11” paper in no less than a 12-point font. 
· The responder must sign, scan, and email the proposal to: pbprocurement@workforcepb.org. 
· All proposals must be received no later than Noon on November 11, 2026.  Proposals received after this date and time will be considered non-responsive and will not be reviewed.  
· All proposals received will be screened to determine responsiveness. A proposal must meet the following requirements to be considered responsive and evaluated for selection. Proposals determined non-responsive will not be evaluated.
· Be submitted by the due date and time.
· Respond to the specific information/documents solicited by the RFQ.
· Include the RFQ Response Form and all required documents.
· Include all required and original signatures as specified.
· Include a proposed budget and budget narrative.
· Contain the most recent Certificate of Good Standing or Certificate of Account Status from the Comptroller of Public Accounts, if applicable.
· Contains no evidence of real or apparent conflict of interest.
· In addition, a proposal will be considered non-responsive if:
· a responder solicits technical assistance, information from a PBWDB staff member or PBWDB Board member regarding the content of the RFQ, the RFQ process, writing the responder’s proposal, and other questions regarding the RFQ;
· a responder has an Unemployment Insurance payment balance payable to the State of Texas or any for-profit corporation that is delinquent in its franchise tax payments to the State of Texas;
· a responder is debarred or suspended pursuant to Executive Order 12549; 
· a responder is barred from participating in State contracts pursuant to Texas Government Code § 2155.077, as implemented by 34 TAC §§ 20.105 – 20.107; or
· a responder is found on the Excluded Persons List System (EPLS) in compliance with Executive Order 13224 (Blocking Property and Prohibiting Transactions with Persons Who Commit, Threaten to Commit, or Support Terrorism), as implemented by 29 C.F.R., Ch. XII, Part 1471.

If information in the proposal contains personally identifiable information (PII), responders are strongly encouraged to protect their PII by encrypting the proposal when emailing it to PBWDB. 

Proposals may be withdrawn at any time prior to the due date by notifying the PBWDB’s contact person in writing at pbprocurement@workforcepb.org. A proposal may be modified prior to the due date by submitting an amended proposal to PBWDB at pbprocurement@workforcepb.org 
before the due date and time.

This Request for Qualifications does not commit PBWDB to award a contract, to pay any cost incurred in the preparation of a response to this request, or to procure for services or supplies.

PBWDB reserves the right to accept or reject any or all proposals as a result of this request and to negotiate with all qualified responders if it is in the best interest of the PBWDB to do so.

Proposal Contents
Each proposal must contain the following.  
· Proposal Cover Page
· RFQ Response Form. All proposals must be submitted on the attached form or a comparable reproduction and signed by the responder. Attach any additional pages, as necessary. Consider the following in the response to the RFQ.
· The proposed price is to include the respondent’s budget detailing all costs necessary to complete the contract performance requirements. Budgeted items are to include the projected cost for the wage incentives paid to child care providers and child care provider staff and the proposed administrative/operational cost.  
· The proposed price/cost of providing the service must be accompanied by a budget narrative. The narrative is to include sufficient information to support the proposed costs and provide a basis for determining if the proposed costs are necessary and reasonable. 
· The description of the services is to be in line with the services described in the Performance section of this RFQ. Include a proposed schedule to implement the services.  The schedule should include the required documentation and reports and the completion date.
· Assurances 
· Corporate Certifications. Required only if the responder is an organization, company, corporation, or institution. Individuals or independent contractors are not required to submit the certification.

Evaluation Criteria
Responses received from this solicitation will be evaluated based upon the following evaluation criteria. Proposals will be evaluated upon:
Demonstrated Experience			 		30 Points
Quality of Program Design					30 Points
Cost Effectiveness						20 Points
Organizational Capacity						20 points

All proposals will be reviewed using the same standardized evaluation document. Proposals receiving less than 70% of the available points will not be considered for funding. All Responders will be notified in writing regarding PBWDB’s final decision.

An explanation of each criterion is listed below.
[bookmark: _Toc514072544]Demonstrated Experience 
All proposals will be reviewed for the Responder’s history and experience in the delivery of services similar to the requested services detailed in the RFQ.  
[bookmark: _Toc514072545]Quality of Program Design 
The overall plans for the delivery of the requested services to ensure program success will be evaluated. All proposals will be reviewed for specificity in the description of services to be provided, completeness and clarity of responses, and consistency and understanding of program goals and requirements.

[bookmark: _Toc514072546]Reasonableness of Cost and Cost Effectiveness
All proposals will be reviewed for overall necessity and reasonableness of cost, the efficient use of funds, and the competitiveness of costs. Clarity in identifying and explaining costs will be rated.  

Organizational Capacity
Proposals will be reviewed for the Responder’s capacity and of the Responder’s key staff to successfully deliver the requested services.

Veteran Heroes United in Business (VetHUB) 
If there is a tie score between two or more responsive proposals, a responder’s VetHUB certification may be used as a tiebreaker. Bonus points will not be added to the total score, but a VetHUB certification will be used to break the tie scores between responders. In the case that the tie score continues after applying a VetHUB certification, a “best value” criteria will be used to break the tie scores.

Responder Qualifications
Qualified responders must possess the following qualities/abilities:
· Knowledge of early childhood education/child care best practices (environments, classroom management, child/staff interactions);
· Knowledge of child growth and development of children ages infant through school-age;
· Knowledge of the Texas Rising Star program and the requirements of quality child care program;
· Knowledge of personnel management and fiscal management; 
· Ability to maintain and produce accurate financial reports and supporting documentation and;
· Skill and ability to produce timely, clear, and concise reports.

PERFORMANCE 
Program Design and Administration
The selected respondent will be responsible for proposing and administering a comprehensive wage incentive model that aligns with PBWDB Child Care Quality objectives.

PBWDB intends for respondents to bring demonstrated knowledge and organizational capacity to the design of the initiative. The solicitation does not prescribe a specific wage incentive structure. Rather, respondents should propose a methodology that establishes a fair, consistent, and administratively sound approach for determining provider and employee eligibility, distributing wage incentives, monitoring participation, measuring retention, and documenting outcomes.

The proposed model should be designed to maximize the reasonable number of eligible child care providers and employees served while maintaining a level of wage support sufficient to meaningfully contribute to employee retention.

Respondents should also describe how the proposed model could be adjusted if the final amount of funding approved for the initiative differs from the amount anticipated by PBWDB.

Eligible Child Care Providers
Participation shall be limited to eligible child care providers located within the PBWDB Workforce Development Area.

Participating providers must either:
· be a current Texas Rising Star (TRS) provider; or
· be actively working toward achieving Texas Rising Star designation.

Respondents shall describe the methodology and standards that will be used to determine whether a provider is actively progressing toward TRS designation.

The proposed wage incentive methodology should also recognize PBWDB's TRS quality structure. Respondents should describe how wage incentive levels or other components of the proposed model will correlate with provider TRS levels, including how the model may provide increased wage support as providers achieve higher TRS levels.

The proposed approach should support both the maintenance of existing quality standards and continued progress toward higher levels of quality.

Eligibility and Wage Incentive Methodology
Respondents propose a clear and consistently applied methodology for determining eligibility for wage incentives.  The methodology should address both provider-level and employee-level eligibility and explain how the respondent will determine which employees or classifications of employees may receive wage incentives. Respondents may propose incentives for a specific occupational group, multiple occupational groups, or another appropriate employee population; however, the basis for the proposed approach must be clearly explained and applied fairly and consistently.

The proposal should describe how the wage incentive methodology supports employee retention and complements broader quality-improvement efforts occurring within participating child care centers.

Respondents shall also describe how incentive amounts will be determined and distributed among participating providers and employees. The methodology should demonstrate a reasonable and equitable approach to allocating available funds while maximizing the impact of the investment.

Wage Incentive Distribution
Respondents shall propose the process through which wage incentive funds will be disbursed.
PBWDB anticipates that funds may be distributed through participating child care providers; however, respondents may propose an alternative approach where appropriate.

The proposal must clearly explain how the respondent will verify that wage incentive funds reach the intended employees and are used for the purposes authorized under the initiative.

The respondent shall establish appropriate financial controls, documentation requirements, and verification procedures sufficient to support accountability for all wage incentive funds distributed.

Coordination with PBWDB Quality Initiatives
Respondents should describe how the proposed model will coordinate with PBWDB and with PBWDB-designated mentors working directly with child care providers on quality-improvement activities.

PBWDB does not intend to prescribe the specific structure of this coordination. Respondents should demonstrate how their proposed approach will ensure that the wage incentive initiative supports, rather than operates separately from, ongoing efforts to improve provider quality and progress toward Texas Rising Star standards.

Retention and Performance Measurement
Respondents shall include a methodology for measuring the effectiveness of the wage incentive initiative, including its impact on employee retention.

The proposal should identify the measures that will be tracked, the methodology used to establish and evaluate retention, and the manner in which program outcomes will be documented.

At a minimum, the proposed performance framework should provide PBWDB with sufficient information to evaluate:
· participation by child care providers and employees;
· wage incentive funds distributed;
· employee retention;
· provider TRS status and progress;
· quality-related progress associated with participating providers;
· program expenditures and remaining available funds; and
· implementation issues, barriers, and corrective actions, when applicable.

Respondents may identify additional measures that they believe are necessary to demonstrate the effectiveness and value of the proposed wage incentive model.
Reporting
The selected contractor shall provide quarterly performance and expenditure reports to PBWDB throughout the contract period.

Reports shall provide sufficient information for PBWDB to monitor implementation, participation, expenditures, retention outcomes, TRS-related progress, and overall program performance.

The contractor shall also submit a final cumulative report at the conclusion of the one-year contract period summarizing program implementation, total participation, wage incentive expenditures, administrative expenditures, retention results, TRS-related outcomes, lessons learned, and overall program effectiveness.

PBWDB Oversight
The selected contractor will be responsible for administering the wage incentive process in accordance with its approved program methodology. PBWDB reserves the right to provide oversight of all activities funded through the contract, including review of eligibility methodologies, eligibility determinations, financial documentation, wage incentive distributions, performance measures, reports, and supporting records.

PBWDB may request additional documentation or require corrective action when necessary to ensure consistency with the approved program design, applicable funding requirements, and the objectives of the Child Care Quality initiative.


GOVERNING PROVISIONS AND LIMITATIONS

A. A response to this Request for Qualifications (RFQ) does not commit PBWDB to pay any costs incurred in the preparation of such response.

B. 	PBWDB reserves the right to accept or reject any or all proposals received, to cancel this RFQ in part or in its entirety, and to reissue this RFQ.

C.	Unless the responder specifies in its proposal, PBWDB may award the contract for any items/services or group of items/services in the RFQ and increase or decrease the quantity in the RFQ.

D.	PBWDB reserves the right to hold and select any proposal that has been submitted in compliance with the previously stated deadline for a period of sixty (60) days after the response deadline.

E.	PBWDB reserves the right to negotiate the final terms of all purchase agreements with the selected responder.  Such agreements negotiated as a result of this RFQ may be re-negotiated and/or amended to successfully meet the needs of the Workforce Development Area. 

F.	PBWDB reserves the right to waive any defect in this procurement process or to amend this solicitation, as it deems necessary. PBWDB will provide notifications of such changes to all responders recorded in the official record (Notification and Receipt Log) as having received or requested an RFQ.

G.	PBWDB reserves the right to contact any individual, agencies or employers listed in a proposal; to contact others who may have experience and/or knowledge of the responder's relevant performance and/or qualifications; and to request additional information from all responders.

H.	PBWDB reserves the right to conduct a review of records, systems, procedures, etc., of any entity selected for funding. This may occur prior to, or subsequent to the award of a contract.  Misrepresentation of the responder's ability to perform as stated in the proposal may result in cancellation of the contract award.

I.	PBWDB reserves the right to withdraw or reduce the amount of an award, or to cancel any contract resulting from this procurement if adequate funding is not received from the Texas Workforce Commission.

J.	Responders shall not, under penalty of law, offer or provide any gratuities, favors, or anything of monetary value to any officer, member, employee, or agent of PBWDB for the purpose of or having the effect of influencing favorable disposition toward their own proposal or any other proposal submitted hereunder.

K.	No employee, officer, or agent of PBWDB shall participate in the selection, award or administration of a contract supported by federal or state funds if a conflict of interest, real or apparent, is involved.

L.	Responders shall not engage in any activity that will restrict or eliminate competition.  Violation of this provision may cause a responder's proposal to be rejected. This does not preclude joint ventures or subcontracts.

M. All proposals submitted must be an original work product of the responder. The copying, paraphrasing, or other use of substantial portions of the work product of others and submitted hereunder, as original work of the responder is not permitted. Failure to adhere to this instruction may cause the proposal(s) to be rejected.

N.	The only purpose of this RFQ is to ensure uniform information in the selection of proposals and procurement of services. This RFQ is not to be construed as a purchase agreement or contract, or as a commitment of any kind, nor does it commit PBWDB to pay for costs incurred prior to the execution of a formal contract unless such costs are specifically authorized in writing by PBWDB.

O.	If selected for award of a contract, the contents of a successful proposal may become a contractual obligation. Failure of the responder to accept this obligation may result in cancellation of the award. No plea of error or mistake shall be available to a successful responder(s) as a basis for release of proposed services at stated price/cost.  Any damages accrued to PBWDB because of the responder's failure to contract may be recovered from the responder.  

P. A contract with the selected provider may be withheld at PBWDB's sole discretion if issues of contract compliance or questioned/disallowed costs exist, until such issues are satisfactorily resolved. PBWDB may withdraw award of contract.

Q. Procurement Dispute Resolution Policy. PBWDB is the responsible authority for handling complaints or protests regarding the proposal selection process. This includes, but is not limited to disputes, claims, protests of award, source evaluation, or other matters of a contractual nature.  Matters concerning violation of law shall be referred to such authority, as may have proper jurisdiction.  

	All responders will be notified in writing of the results of this RFQ. Any protest regarding this process must be filed in writing with PBWDB by contacting:

Arlett Toliver, Chief Executive Officer
Permian Basin Workforce Board
PO Box 61947
Midland, TX  79711
Arlett.toliver@workforcepb.org 

R. Solicitation and selection of proposals must conform to relevant State and Federal laws and regulations and local policies governing the procurement of supplies, equipment, and services.  Responders are responsible for familiarizing themselves with these laws and regulations.

S. All proposals and their accompanying attachments become the property of PBWDB upon submission. Materials submitted will not be returned. All proposals are subject to the Texas Open Records Act.

T. This is a negotiated procurement utilizing the Request for Qualification method and as such, award does not have to be made to the responder submitting the lowest price proposal, but rather the responder submitting the most responsive proposal satisfying PBWDB’s requirements.



PERMIAN BASIN WORKFORCE DEVELOPMENT BOARD
WAGE INCENTIVE INITIATIVE RFQ

CHECKLIST

Verify that each proposal contains the following required documents.

[bookmark: Check15]|_|	Proposal Cover Page

[bookmark: Check19]|_|	RFQ Response Form (all sections completed and all requested documents/information) 

[bookmark: Check17]|_|	Assurances

[bookmark: Check18]|_|	Corporation Certification (only applicable if the submitting entity is an organization, company, corporation, institution.  Individuals or independent contractors are not required to submit the certification.)


	


	




	 			                                       		          REQUEST FOR QUALIFICATIONS
						            		                    WAGE INCENTIVE INITATIVE
						                		 Proposal Cover Page
		


1. Responder Name:  Click or tap here to enter text.

2. Mailing Address: Click or tap here to enter text.

3. Physical Address: (if different):  Click or tap here to enter text.

4.   Telephone number: Click or tap here to enter text. Fax Number: Click or tap here to enter text.

5.   Contact Person: Click or tap here to enter text.      Title:  Click or tap here to enter text.	

       Email Address: Click or tap here to enter text. 

6.   Tax/Legal Status: 
	|_|	Unit of Government				|_|	Public, Non-Profit
	|_|	State						|_|	Private, Non-Profit
[bookmark: Check3][bookmark: Check7]	|_|	County					|_|	Private, For-Profit
[bookmark: Check8]	|_|	City						|_|	Other
		

7. Is your organization a Certified Veteran Heroes United in Business (VetHUB)? 
[bookmark: Check9][bookmark: Check10]     |_|   Yes         |_|   No
      If yes, attach the certificate to this page.  

8. If a non-profit, is the organization chartered for specific services?  
[bookmark: Check11][bookmark: Check12]            |_|  Yes          |_|   No           If yes, please specify.
       Please attach a copy of IRS Form 990.  

9.   State of Incorporation: Click or tap here to enter text.Date Established: Click or tap here to enter text.
      State Comptroller ID Number: Click or tap here to enter text. IRS Number: Click or tap here to enter text.

[bookmark: Check13][bookmark: Check14]10.   Is the organization a Small Business (employing less than five hundred)?      |_|  Yes      |_|  No



PERMIAN BASIN WORKFORCE DEVELOPMENT BOARD
WAGE INCENTIVE INITIATIVE RFQ

RFQ RESPONSE FORM

	Responder:
	Click or tap here to enter text.
	
	

	Contact Person:
	Click or tap here to enter text.



Applicants must address each section and provide enough detail for PBWDB to evaluate the proposed approach, costs, and ability to successfully administer the wage incentive program. Responses should be clear, concise, and specific.

1. Briefly describe your organization, including its history.

2. Briefly describe your experience providing the service requested in this RFQ. Include when the service was delivered and for whom.  Include a contact person (s) and their email address, phone number, and address of the contact person(s). 

3. Respond to the following questions explaining how the  requested services will be delivered.
Provider and Employee Eligibility
•	How will you determine whether child care providers and/or employees qualify for the wage incentive?
•	What documents will be required to verify and record eligibility?

Application and Award Process
•	Describe the steps providers and/or employees will follow to apply for the wage incentive.
•	What supporting documents must be submitted with the application?
•	How will you determine the incentive amount for each provider and/or employee? If amounts vary, explain why.
•	What criteria and process will you use to review applications and select incentive recipients?

Wage Incentive Payments
•	How will incentive payments be distributed to providers and/or employees?
•	What is the expected timeline for issuing payments?
•	How will you verify and document that employees received their incentive payments?
•	How will payment records and supporting documents be collected, maintained, and retained?


Employee Retention and Performance
•	What employee retention requirements will providers be expected to meet?
•	How will you track and verify that employees meet these requirements?

Implementation Timeline
•	Provide a timeline showing the major steps for implementing the program, including the proposed start date, key activities, and completion date.

4. Proposed Budget
	Provide a detailed budget showing the total proposed cost of the program, including:
•	Total Incentive Funding: The total amount of funding that will be used for wage incentives.
•	Incentive Amounts: The proposed incentive amount per provider and/or employee. If amounts vary, explain why.
•	Administrative Costs: The total cost to manage and administer the program, including an explanation of how these costs were determined.

5. Funding Adjustments
•	Explain how your proposed program would be adjusted if PBWDB approves more or less funding than originally anticipated.
•	Include how changes in funding would affect incentive amounts, the number of recipients served, administrative costs, and/or program activities.

CERTIFICATION

I certify that this offer will remain in effect for a period of sixty (60) days. I authorize PBWDB to contact the references which I have provided.

	
________________________________
Signature of Authorized Representative

Click or tap here to enter text.
Name of Authorized Representative

Click or tap here to enter text. 
Title

Click or tap here to enter text.
Date

PERMIAN BASIN WORKFORCE DEVELOPMENT BOARD
WAGE INCENTIVE INITIATIVE RFQ

ASSURANCES

Each organization or individual submitting a proposal in response to this PBWDB Request for Qualifications warrants and assures the following.

1. The information contained in this Proposal is true and correct.

2. The costs described in the proposed budget accurately reflect the responder’s cost of providing services.

3. No employee, member of a governmental board or board of directors, or any other individual associated with an organization or individual person offering a proposal under this Request for Qualification has offered or will offer any gratuities, favors, or anything of monetary value to any member of the Permian Basin Workforce Development Board or any employee of the Permian Basin Workforce Development Board for the purpose of or having the effect of influencing the decisions of the Permian Basin Workforce Development Board with respect to the organization or the individual’s proposal or any other proposal.

4. No employee, member of a governmental board or board of directors, or any other individual associated with an organization or individual person offering a proposal under this Request for Qualifications has engaged or will engage in any activity which may be construed in restricting or eliminating competition for funds available under this Request for Qualifications.

5. The organization or individual possesses the legal authority to offer this proposal.

6. If the responder is an organization, a resolution, motion, or similar action has been duly adopted or passed as an official act of the responder’s governing body authorizing the submission of this proposal.

7. No person will be excluded from participation in, be denied the benefits of, be subjected to discrimination under, or be denied employment in the administration of or in the connection with any program operated with funds from this Request for Proposal because of race, color, religion, sex, national origin, age, disability, sexual orientation, or political affiliation or belief.






By signing I acknowledge that I have read these assurances and I bind myself or I am authorized to bind the organization I represent to these requirements should this proposal be accepted for funding by the Permian Basin Workforce Development Board.


	Click or tap here to enter text.	Click or tap to enter a date.
	Signature
	Date

	Click or tap here to enter text.
	Typed Name and Title

	Click or tap here to enter text.
	Responder’s Organization, If Applicable





PERMIAN BASIN WORKFORCE DEVELOPMENT BOARD
WAGE INCENTIVE INITIATIVE RFQ

CORPORATE CERTIFICATIONS

Complete only if the responder is an organization, company, corporation, or institution.  Individuals or independent contractors are not required to submit the certification.


CERTIFICATIONS REGARDING LOBBYING, DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS, DRUG-FREE WORKPLACE REQUIREMENTS, TEXAS CORPORATE FRANCHISE TAX, AND STATE ASSESSMENT CERTIFICATION

LOBBYING:  This certification is required by the Federal Regulations, implementing Section 1352 of the Program Fraud and Civil Remedies Act, Title 31 U.S. Code, for the Department of Agriculture (7 CFR Part 3018), Department of Labor (29 CFR Part 93), Department of Education (34 CFR Part 82), Department of Health and Human Services (45 CFR Part 93).

The undersigned contractor certifies that:
(1) No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any federal grant, the making of any federal loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any federal contract, grant, loan or cooperative agreement.
(2)      If any funds other than federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, and officer or employee of Congress, or an employee of a Member of Congress in connection with this federal contract, grant, loan or cooperative agreement, the undersigned shall complete and submit Standard Form -LLL, "Disclosure Form to Report Lobbying", in accordance with its instructions.
(3)      The undersigned shall require that the language of this certification be included in the award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants, loans, and cooperative agreements) and that all subrecipients shall certify and disclose accordingly.


DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS:  This certification is required by the Federal Regulations, implementing Executive Order 12549, Government-wide Debarment and Suspension, for the Department of Agriculture (7 CFR Part 3017), Department of Labor (29 CFR Part 98), Department of Education (34 CFR Parts 85, 668 and 682), Department of Health and Human Services (45 CFR Part 76).

The undersigned contractor certifies that neither it nor its principals:
(1)	Are presently debarred, suspended, proposed for debarment, and declared ineligible or voluntarily excluded from participation in this transaction by any federal department or agency.
(2)	Have not within a three-year period preceding this contract been convicted of or had a civil judgment rendered against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a public (Federal, State or Local) transaction or contract under a public transaction, violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen property;
(3)	Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity with commission of any of the offenses enumerated in Paragraph (2) of this certification; and,
(4)	Have not within a three-year period preceding this contract had one or more public transactions terminated for cause or default.
Where the prospective recipient of federal assistance funds is unable to certify any of the statements in this certification, such prospective recipient shall attach an explanation to this certification.

DRUG-FREE WORKPLACE:  This certification is required by the Federal Regulations, implementing Sections 5151-5160 of the Drug-Free Workplace Act, 41 U.S.C. 701; for the Department of Agriculture (7 CFR Part 3017), Department of Labor (29 CFR Part 98), Department of Education (34 CFR Parts 85, 668 and 682), and Department of Health and Human Services (45 CFR Part 76).

The undersigned contractor certifies that it shall provide a drug-free workplace by:
(a)	Publishing a policy statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in the workplace and specifying the consequences of any such action by an employee;
(b)	Establishing an ongoing drug-free awareness program to inform employees of the dangers of drug abuse in the workplace, the Contractor's policy of maintaining a drug-free workplace, the availability of counseling, rehabilitation and employee assistance programs, and the penalties that may be imposed on employees for drug abuse violations in the workplace;
(c)	Providing each employee with a copy of the Contractor's policy statement;
(d)	Notifying the employees in the Contractor's policy statement that as a condition of employment under this contract, employees shall abide by the terms of the policy statement and notifying the Contractor in writing within five days after any conviction for a violation by the employee of a criminal drug statute in the workplace;
(e)	Notifying PBWDB within ten days of Contractor's receipt of a notice of a conviction of an employee; and
(f)	Taking appropriate personnel action against an employee convicted of violating a criminal drug statute or requires such employee to participate in a drug abuse assistance or rehabilitation program.
These certifications are a material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of this certification is a prerequisite for making or entering this transaction.

TEXAS CORPORATE FRANCHISE TAX CERTIFICATION: Pursuant to Article 2.45, Texas Business Corporation Act, state agencies may not contract with for profit corporations that are delinquent in making state franchise tax payments. The following certification that the corporation entering into this contract is current in its franchise taxes must be signed by the individual authorized on Form 2031, Corporate Board of Directors Resolution, to sign the contract for the corporation.

The undersigned authorized representative of the corporation contracting herein certifies that the following indicated statement is true and correct and that the undersigned understands making a false statement is a material breach of contract and is grounds for contract cancellation.

Indicate the certification that applies to your corporation:

☐	The Corporation is a for-profit corporation and certifies that it is not delinquent in its franchise tax payments to the State of Texas.
☐	The Corporation is a non-profit corporation or is otherwise not subject to payment of franchise taxes to the State of Texas.

	STATE ASSESSMENT CERTIFICATION: The undersigned authorized representative of the corporation contracting herein certifies that the following indicated statement is true and correct and that the undersigned understands making a false statement is a material breach of contract and is grounds for contract cancellation.



The corporation certifies that:
☐	It is current in Unemployment Insurance taxes, Payday and Child Labor law monetary obligations, and Proprietary School fees and assessments payable to the State of Texas.
☐	It has no outstanding Unemployment Insurance overpayment balance payable to the State of Texas.

	
	Click or tap to enter a date.
	Signature
	Date

	

Click or tap here to enter text.

	Typed Name and Title

	

Click or tap here to enter text.

	Responder’s Organization
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